
Employers with twenty or more 
employees are usually required 
to offer the right to temporary 
continuation of health coverage 
under the Consolidated Omnibus 
Budget Reconciliation Act.

Organizations with fewer than 20 
employees may be subject to state 
insurance continuation provisions, 
commonly called “mini-COBRA”.

COBRA is a challenging and complex law and proper 
administration requires professional expertise - that’s 
where MPAY can help.

•	 Eliminate time-consuming calls regarding payments, 
coverage, etc. MPAY provides full service to you and 
your participants directly. 

•	 Stay compliant and avoid costly penalties associated 
with legal and regulatory compliance issues. 

•	 Free your resources with MPAY handling distribution 
of notifications, collection and remittance of premium 
payments, rate and termination notices, HIPAA 
Certificates, and more.

Employ a state-of-the-art system designed to meet 
ongoing changes. Our web-based platform provides 
everything you need to administer COBRA. 

Employers can:

•	 Add newly participating employees and qualifying 
events

•	 Update participants’ personal information

•	 View and download reports anytime and anywhere

Participants can view:

•	 Amount of time remaining to submit premiums

•	 Status and letters received

•	 Amount of premium due

MPAY - Your COBRA Administration Partner

COBRA Compliance Made Easy

About COBRA
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www.mpay.com

COBRA Services
Tools, Knowledge, & Dedication to Make Compliance Easy


